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Migration Observetary shows thet
the nurmbers of foreign-born (from
all countries) nearly doubled
between 2004 and 2017 from
around £.2m to 9.4m.

The distribution of migrarits
acruss regiurts is highly unevern,
however, with 26 per cent residing
in Lundun and around helf in the
South East of England. In the
North West, the nurmber of
fureign-born residernits is estimated
at around 677,000 or nine per cernt
of the pupulation in 2017.

The annual population survey
provides estimates (based on a
sample survey) of the numbers of
migrants engaged in the labour
miarket in the regione of the UK.
The number of wurkers frum EU
Member Stetes (excluding UK and
Ireland) in the North West regiun
was estimated dt around 144,700 in
March 2019, constituting approxi-
mately 4.2 per certt of the total
labour furce.

This tutel had grown signifi-
carttly from 76,700 in 2012 (2.4 per
cent of tatal) to a pesk year in 2017
when there were 148,400 EU
wurkers in the regiun (4.4 per cerit
of tutel). Since 2017 huwever the
growth trend haes reversed and
gppears tu have reached a plateau
just above four per cert.

Farticuler interest is assuciated
with migrarits fram the new-acces-
siun states, the EU-8 thet juined in
2004 (Cech Republic, the three
Beltic Stetes, Hungery, Foland,
Slovekia and Slovenia) and the
EU-2 that juined later in 2007
(Bulgeria end Rurmariia).

The table shows thet the
nurmbers of migrant workers frum
the EU-8 in the Nurth West regiun
alsu peaked in 2017 &t around
92,700 represernting 2.8 per cent of
the total warkfurce in thet year.

Since then, and most likely as @
cunseyuerice of Brexit uncertain-
ties, the growth trend hes halted
and the latest figure stood &t 72,600
(2.1 per cert of total).

It terms of suurce courttries
frum the EU-8, two stand out — i1
the peek year of 2017 there were an
estirmated 44,000 Pulish workers 1
the Nurth West and @ further
22,000 frum Lithuaria.

Itis alsu significant ta note that
the nurmbers of migrant workers
from the EU-2 (Rumania and

‘Inthe
North
West,
the num-
ber of
foreign-
born
residents
is esti-
mated at
around
677,000
or nine
per cent
of the
popula-
tionin
2017’

Bulgaria) grew drametically from
unly 2,900 in 2012 to 13,600 by
2017 and despite Brexit uncertain-
ties, this upward trend has
cantinued beyond 2017 and the
tutel now stands et nearly 25,000.

While growth rates have been
high, it should be nuted thet the
percentage of tutal empluymernt
accourited for specifically by East
Eurupean migrarits in North West
Englend is currently less than three
per cert.

This figure, however, underplays
their significance for certain types
df wark and specific sectors.

A recent briefing from the
Migretion Observatary has
exarnined rmigrarits invalved in the
UK labour miarket (published by
the Migretiun Observatury, July
2019, severith revisiany).

Curmnpared with wurkers from
the UK, East Eurupean migrarits
are uver-represented nationally in
reteiling (accounting for 17 per cent
df all EU-8/2 migrartts), manufec-
turing (17 per certt), transport and
storage (10 per cent), construction
(10 per cent), hospitality (nine per
cert) and edministrative suppurt
activities (nine per cer).

Due tu sample sizes, religble
data is not availdble fur Cumnbiria,
but it is pertinent tu note that the
sectars thet are more dependent on
East Eurupean migrarits are
prominent in the Cumbrian
ecunumy (manufacturing, visitar
ecunamy, transport, retailing).

ONS published its latest

Migration Stetistics Quarterly
Report in August.

The fallowing puirts are made
about netional trends:

! EU immigration for work
purposes hes fallen and is now less
than half the level recurded et the
peak in the year ending Jurie 2016;

I However, “wourk” i< <till the
main stated reasun fur EU citizens
moving tu the UK

I Inthe past 12 marths, EU
immigration overall may have
fellen, but there are <till maore
wurKers arriving than thuse leaving
the UK;

! However, while migrants from
EU-8 courtries have continued to
arrive, et migration deta show thet
mure EU-8 citizens have left the
UK than thuse arriving.

These trends ubviously have
curmplex causation, invalving mary
individuals making decisions about
future wurk strategies and aspira-
tiore.

ITis nat the case thet immigra-
tion has halted — but that the
balance between those arriving and
leaving the UK has altered.

The deta alsu indicates signifi-
carit differences between the
variuus groups of couritries within
of the EU. Itis clear, however, that
Brexit has played intu these
decision-meking processes and
added tu the uncertairnties faced by
many businesses in the region thet
have curme tu depend not only on
recruitment but alsu retention of
EU migrant warkers.

Workers from the European Lnion in the North West Region
(aged 16 and over)*
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