University of

Cumbria &(%

Chapman, Amanda and Meer, Nicky (2011) Using the PETAL
framework to enhance graduate skills. In. BMAF (Business,
Management & Finance) Conference, 10-11 May 2011,
University of Bournemouth, UK. (Unpublished)

Downloaded from: http://insight.cumbria.ac.uk/id/eprint/1558/

Usage of any items from the University of Cumbria's institutional repository
‘Insight’ must conform to the following fair usage guidelines.

Any item and its associated metadata held in the University of Cumbria’s institutional
repository Insight (unless stated otherwise on the metadata record) may be copied,
displayed or performed, and stored in line with the JISC fair dealing guidelines (available
here) for educational and not-for-profit activities
provided that

e the authors, title and full bibliographic details of the item are cited clearly when any
part

of the work isreferred to verbally or in the written form

¢ a hyperlink/URL to the original Insight record of that item is included in any
citations of the work

* the content is not changed in any way

« all filesrequired for usage of the item are kept together with the main item file.
You may not

e sell any part of an item

e refer to any part of an item without citation

e amend any item or contextualise it in a way that will impugn the creator’s
reputation

e remove or alter the copyright statement on an item.
The full policy can be found here.

Alternatively contact the University of Cumbria Repository Editor by emailing
insight@cumbria.ac.uk.



http://www.ukoln.ac.uk/services/elib/papers/pa/fair/
mailto:insight@cumbria.ac.uk
http://insight.cumbria.ac.uk/legal.html#section5

%
I Nqs
University of Cumbria

Using the PETAL Framework
to enhance Graduate Skills

Amanda Chapman
Nicky M Meer



Rationale

o Develop 'Soft Skills’

o Improve reflection

o Self efficacy

o Ownership of learning

o Confidence building

o CPD & Lifelong learning
o Enhanced ‘Graduateness’




Methodology

o (re)action research

o Based on student/researcher
dialogue

o Recognises importance of student
as researcher ‘inside’ the research.

o Based on Continuous Development
Spiral (Reid and Barrington, 1999)



Practitioner Engagement in Teaching
and Assessment for Learning (PETAL)




Benefits of framework

o Fluid & flexible

o Owned and tailored to individual
needs

o Embedded in the discipline to give
relevant context

o Increased self awareness, reflection
& CPD




Student Comments

o ‘I'm a lot more thoughtful and a lot more understanding of why I
do this and just how to analyse things and think more logically’

\

o ‘you're not told what to do and that's what you have to do in a
real job when there's problem solving. You have to think yourself,
by yourself or think as a team. You don’t....No one’s going to
come round and tell you what’s wrong and what’s right and how
to do it. You just do it yourself. I think that's the most important
aspect and also a lot of confidence I've gained through university.
I was really quiet the first year.

o I've found out who I am as a person as well. I've found out what
type of learner I am, what I'm good and what I'm bad at, what I
need to work on, what stuff I'm naturally not good at and what
stuff I'm naturally gifted at.



Graduate Impact

o Development of Type II Managers

o BMS Degree not just about
knowledge

o More immediate return on graduate
employment investment

o Perception Changing




