University of

Cumbrnia &(b%

=%

Ma, Yin, Nimmi, PM. ORCID: https://orcid.org/0000-0002-8750-6500
Mouratidou, Maria ORCID: https://orcid.org/0000-0002-8144-3537 and Donald,
William ORCID: https://orcid.org/0000-0002-3670-5374 (2024) Exploring the
impact of serious leisure on well-being and self-perceived employability: the

mediating role of career adaptability amongst Chinese undergraduates. Higher
Education, Skills and Work-Based Learning .

Downloaded from: http://insight.cumbria.ac.uk/id/eprint/7614/

Usage of any items from the University of Cumbria’s institutional repository ‘Insight’ must conform to the
following fair usage guidelines.

Any item and its associated metadata held in the University of Cumbria’s institutional repository Insight (unless
stated otherwise on the metadata record) may be copied, displayed or performed, and stored in line with the JISC
fair dealing guidelines (available here) for educational and not-for-profit activities

provided that

« the authors, title and full bibliographic details of the item are cited clearly when any part
of the work is referred to verbally or in the written form

* a hyperlink/URL to the original Insight record of that item is included in any citations of the work
« the content is not changed in any way
» all files required for usage of the item are kept together with the main item file.
You may not
* sell any part of an item
« refer to any part of an item without citation
» amend any item or contextualise it in a way that will impugn the creator’s reputation
» remove or alter the copyright statement on an item.

The full policy can be found here.
Alternatively contact the University of Cumbria Repository Editor by emailing insight@cumbria.ac.uk.



http://www.ukoln.ac.uk/services/elib/papers/pa/fair/
mailto:insight@cumbria.ac.uk
http://insight.cumbria.ac.uk/legal.html#section5

Exploring the impact of serious leisure on well-being and self-perceived
employability: The mediating role of career adaptability among

Chinese undergraduates

Abstract

Purpose: This study aims to explore the impact of engaging in serious leisure (SL) on the well-being
(WB) and self-perceived employability (PE) of university students while also considering the role of
career adaptability (CA) as a mediator.

Design/methodology/approach: A total of 905 domestic undergraduate students from China completed
an online survey.

Findings: The findings reveal that participation in SL positively influences WB and PE. Additionally,
the results indicate that CA mediates the SL-WB relationship but not the SL-PE relationship.
Originality: The theoretical contribution of this research comes from advancing our understanding of
sustainable career theory through empirical testing of SL, PE, and CA on WB outcomes within a higher
education setting. The practical implications of this study involve providing universities with strategies
to support domestic Chinese undergraduate students in enhancing their WB and PE through active
engagement in SL pursuits and the development of CA. Moreover, our findings serve as a foundation
for future research investigating whether insights gained from domestic Chinese undergraduate
students can provide solutions on a global scale to address the persistent challenges of improving
student WB and PE.

Keywords: career adaptability; career development; higher education; self-perceived employability;
serious leisure; sustainable career; well-being.
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Introduction

Universities worldwide face two interrelated challenges regarding their student
populations (Belle et al., 2022; Bennett, 2019; Choi et al., 2023; Donald et al., 2024;
Kee, 2021). The first revolves around student well-being (WB), which refers to their
overall assessment of life quality and positive emotions (Diener et al., 1985). The
COVID-19 pandemic has exacerbated pre-existing issues with student WB, leading to
its recognition as a global priority (Donald and Jackson, 2022; Xiong et al., 2020).
The second challenge pertains to students’ self-perceived employability (PE), defined
as ‘the individual’s perception of his or her possibilities of obtaining and maintaining
employment’ (Vanhercke et al, 2014, p. 594). PE is considered a significant
psychological resource for career sustainability, enabling a person to navigate a
variety of contexts over time (Donald et al., 2020; Nimmi et al., 2022). However,
increasing levels of participation in higher education have shown graduate
unemployment or underemployment to be a global issue (Orsmond et al., 2022; Small
etal.,2022).

China, as a context for this research, has witnessed a significant increase in the
number of university graduates, reaching a record 11.58 million in 2023, driven by
higher education expansion since 1998 (Chan and Zhang, 2021; Mok and Jiang, 2018;
Xu and Ma, 2023). In recent years, factors such as shifting economic structures,
geopolitical conflicts, and global chance events like the pandemic have brought WB
and PE issues to the forefront (Brown et al, 2021; Mok, 2022). Although

international students’ perspectives in China and Chinese graduates abroad have
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received attention (e.g., Singh and Kaur, 2023; Tang and Jiang, 2023), the viewpoints
of domestic students in China remain underrepresented in the higher education
literature. Understanding the views of domestic students in China is timely, given the
substantial number of graduates entering the labour market and China’s growing
prominence globally. Moreover, facilitating a smooth transition from university to
work is essential for national competitiveness and individual WB across all counties
(Mok, 2022).

An emerging area of interest revolves around the role of serious leisure (SL) in
enhancing WB and PE among university graduates (Nimmi and Donald, 2023; Nimmi
et al., 2023). SL is defined as

the systematic pursuit of an amateur, hobbyist, or volunteer activity that participants find so

substantial and interesting that, in the typical case, they launch themselves on a career centred on

acquiring and expressing its special skills, knowledge and experience (Stebbin, 1992, p. 3).
Engaging in leisure activities has been recognised as beneficial to WB (Clifford et al.,
2022). Unlike casual leisure, SL entails lifelong dedication, self-actualisation, and
resource accumulation (Mansourian, 2021; Stebbins, 1992, 1997, 2006a), offering
opportunities for personal growth and adaptability, influencing WB and PE outcomes
throughout one’s life (Chen, 2014; Donald and Nimmi, 2023; Mansourian, 2021;
Stebbins, 2006b).

Adaptability and resource accumulation can lead to career adaptability (CA),
defined as ‘a psychosocial construct that denotes an individual’s resources for coping

with current and anticipated tasks, transitions, traumas in their occupational roles’
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(Savickas and Porfeli, 2012, p. 662). Recent research has shown the mediating role of
CA in the relationship between perceived organisational support and career
exploration among Chinese undergraduates (Ma et al., 2023). However, the potential
mediating role of CA in the relationship between SL-WB and SL-PE remains
unexplored.

This research aims to explore the impact of engaging in SL on the WB and PE of
university students while considering the mediation role of CA. The relationships
between SL and workplace WB (Nimmi and Donald, 2023) and SL-PE (Nimmi et al.,
2023) have been evidenced in Indian graduates. Additionally, the SL-WB relationship
has previously been evidenced in China (Liu and Yu, 2015). However, it remains to
be seen if the SL-WB (rather than the SL and workplace WB) relationship or the
SL-PE relationship is replicated in undergraduates in China and if CA acts as a
mediator. Consequently, we collected data from 905 domestic Chinese undergraduates
concerning their SL, CA, PE, and WB.

The theoretical contribution of this research comes from advancing our
understanding of sustainable career theory through empirical testing of SL, PE, and
CA on WB outcomes within a higher education setting. The study’s practical
implications include providing strategies for universities to enhance WB and PE in
domestic Chinese undergraduates through SL engagement and CA development.
Furthermore, the findings lay the groundwork for global research to address the
persistent challenges of improving student WB and PE using insights from domestic

Chinese undergraduates concerning SL and CA.
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Theoretical Framework

The theoretical framework for this study is Sustainable Career Theory (SCT; De Vos
et al., 2020; Van der Heijden and De Vos, 2015; Van der Heijden et al., 2020). The
SCT captures three dimensions of person, context, and time (De Vos et al., 2020) and
three indicators of health, happiness, and productivity (Van der Heijden, 2005; Van
der Heijden and De Vos, 2015). SCT is a suitable framework for our current study for
several reasons. First, it responds to recent calls by Akkermans et al. (2024) to use the
framework in studies looking at graduate employability. Second, career development
is viewed as an ongoing process of CA. Experiences within the context of a university
and through participation in SL provide students with opportunities to explore career
options, whereby time at university can be an antecedent to a sustainable career (De
Vos et al., 2020). Third, we respond to calls for empirical research to bridge the higher
education and career development literature streams (Healy et al., 2022). Fourth, the
focus on WB in our study aligns with the health and happiness indicators of career
sustainability (Van der Heijden, 2005; Van der Heijden and De Vos, 2015). Fifth, the
focus on CA and PE offers empirical testing of the proposed link in a conceptual

paper focusing on the career sustainability of graduates (see Donald et al., 2020).

Literature Review and Hypotheses Development
Serious Leisure (SL), Well-Being (WB), and Self-Perceived Employability (PE)
Previous research suggests that engaging in leisure activities can enhance WB (an

indicator of career sustainability) by facilitating social connections among students
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(Mansfield et al., 2020). The association between social capital and WB has also been
evidenced in Chinese international graduates working in Australia (Tang and Jiang,
2023). Furthermore, participation in sports clubs, societies, and volunteering can
enhance PE by increasing cultural capital as a form of employability capital in
university students (Donald et al., 2024).

However, research exploring the impact of SL on WB and PE in university
students remains embryonic. Recent empirical interest has tended to focus on
university graduates in India. For instance, Nimmi and Donald (2023) found a
positive association between SL and workplace WB based on a sample of 225
graduates in India. Additionally, Nimmi ef al. (2023) found a positive association
between SL and PE in a sample of 228 marketing graduates in India. In our current
study, we consider the person (undergraduates), comtext (participating in SL in
universities in China), and fime (specific point in time) dimensions of a sustainable
career. Therefore, our particular interest is in WB rather than specifically workplace
WB (per Nimmi and Donald, 2023; Nimmi et al., 2023). Nevertheless, based on the
limited empirical studies to date, we propose the following hypotheses:

H1: SL is positively associated with WB.

H2: SL is positively associated with PE.

Serious Leisure (SL) and Career Adaptability (CA)

De Vos and colleagues (2020) propose that time spent at university can be viewed as
a crucial exploration period for shaping long-term career sustainability. During the

context of their university journey, students can cultivate social and cultural capital,
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which empowers them by facilitating the creation of professional networks and
boosting their confidence (Donald et al., 2024; Mansfield et al., 2020; Pham, 2023).
For instance, a study of 505 management students in India found that social capital
was the strongest predictor of graduates’ perceived employability and investment in
psychological capital increases self-perceived employability (Agnihotri et al., 2023).
SL offers more significant advantages than conventional casual leisure activities
as it involves active engagement in new situations and sustained commitment
(Stebbins, 2006a) while also having the potential to develop new networks and boost
one’s hope, self-efficacy, resilience, and optimism (Nimmi et al., 2022; Stebbins,
2006a). Based on the ability of SL to provide a person with exposure and the need to
adapt to a wider variety of contexts than would otherwise be experienced during one’s
time at university (representing the three dimensions of a sustainable career per De
Vos et al., 2020), we propose:
H3: SL 1s positively associated with CA.
Career Adaptability (CA), Well-being (WB), and Self-Perceived Employability (PE)
CA plays a crucial role in transitioning from university to the labour market as it
involves adapting to changing situations (Monteiro et al., 2019). CA is developed
through a series of destabilisation cycles, enabling individuals to integrate into their
work roles successfully. These could take the form of career shocks, such as those
experienced during the COVID-19 pandemic, that were unforeseen and unplanned,
with the potential to be positive or negative in nature (Akkermans et al., 2020). To

prepare for the university-to-work transition and to navigate uncertain and volatile
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work environments, students can acquire CA resources such as curiosity, a sense of
control, and confidence in their abilities, which have been linked to enhanced WB and
PE in graduates in India (Nimmi et al., 2022).

From the perspective of university students and graduates, research indicates that
CA can enhance WB and PE. Studies have shown that CA is associated with career
maturity, a sense of meaning, and WB among Turkish university students
(Buyukgoze-Kavas et al., 2015). Additionally, CA can enable students to reflect on
their passions, which has been linked to greater life satisfaction and WB among young
adults (Akkermans et al., 2018), evidencing the health and happiness indicators of
career sustainability (De Vos ef al., 2020).

Conceptual work focusing on sustainable careers of graduates by Donald et al.
(2020) proposed how CA via career ownership can enhance PE, while a systematic
literature review on employability capital suggested a positive association between
CA and PE in various university student studies (Donald et al., 2024).

Consequently, we propose the same CA-WB and CA-PE relationships for
university students in China, leading to the following hypotheses:

H4: CA is positively associated with WB.

H5: CA is positively associated with PE.

The Mediation Role of Career Adaptability (CA)

Previous studies have highlighted the importance of individual agency and contextual
factors in establishing sustainable careers (De Vos and Van der Heijden, 2017) and its

indicators, including WB (De Vos et al., 2020) and PE (Nimmi and Donald, 2023). It
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seems reasonable to suggest that SL (via exposure to additional contexts), through the
psychosocial resource of CA (representing individual agency), will lead to increased
WB and PE. Therefore, based on literature that underpinned the development of
H1-HS, we propose that:

H6: CA mediates the positive association between SL and PE.

H7: CA mediates the positive association between SL and WB.

Conceptual Model

Figure 1 shows the proposed conceptual model.

INSERT FIGURE 1 HERE

Method

Participants and Procedure

The participants for this study were domestic undergraduates currently studying at a
university in Northwest China specialising in science and technology. Ethics approval
was obtained from the Institutional Review Board (ERGO: 7834). The data were
collected in January 2023 via an online survey. Criterion sampling was followed,
where participants had to be (a) domestic undergraduates, (b) currently specialising in
a science- or technology-related degree, and (c) studying at a specific university in
Northwest China. University career counsellors emailed the survey to all students who
met all three of the above criteria. Participation was voluntary, and informed consent
was provided before completing the survey. The principal author, adept in Mandarin
and English, translated the survey from English to Mandarin. Students completed the

survey in Mandarin, and their responses were then translated back to English for
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analysis.

A total of 905 students completed the questionnaire with a mean age of 19.51 (SD
1.695). Of the 905 participants, 592 identified as men (65.4%) and 313 as women
(34.6%), while 255 (28.2%) hail from urban areas and 650 (71.8%) from rural areas.
The sample was representative of the target population of the study. With regards to
year of study, 503 (55.6%) were first-year students, 139 (15.4%) were second-year
students, 80 (8.8%) were third-year students, and 183 (20.2%) were fourth-year
students. With regards to degree major, 603 (66.6%) were enrolled in
engineering-related subjects (e.g., civil engineering, materials engineering, and
environmental engineering), 218 (24.1%) were studying scientific subjects (e.g.,
mathematics and physics), whilst 84 (9.3%) were enrolled in humanities and social
science degrees.

Measures

Serious Leisure (SL) was measured using an 18-item scale adapted from Gould et al.
(2011), which was based on the Serious Leisure Inventory and Measure (SLIM) by
Gould et al. (2008). A sample item was ‘I overcome difficulties in my hobby by being
persistent.” The scale utilized a five-point Likert scale ranging from 1 (strongly
disagree) to 5 (strongly agree). Cronbach’s o was 0.971.

Career Adaptability (CA) was assessed utilising a 16-item scale adapted from
Savickas and Porfeli's (2012) Career Adaptability Scale. This scale encompasses four
factors that reflect students' adaptability resources: concern, control, curiosity, and

confidence. The sample items of these four dimensions are ‘preparing for the future’
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(concern), ‘counting on myself’ (control), ‘looking for opportunities to grow as a
person’ (curiosity) and ‘learning new skills’ (confidence). This scale used a
seven-point Likert scale, ranging from 1 (do not agree at all) to 7 (very strongly agree).
Cronbach’s a was 0.980.

Well-being (WB) was assessed utilising a 5-item scale derived from the World
Health Organization (WHO) Five Well-Being Index (1998). A sample item is ‘Over
the last month, I have felt active and vigorous’. The scale uses a six-point Likert scale
ranging from 0 (at no time) to 5 (all the time). Cronbach’s o was 0.959.

Self-Perceived Employability (PE) was evaluated through 5 items taken from a
Self-Perceived Employability scale by Berntson and Marklund (2007). The scale
utilises a five-point Likert scale ranging from 1 (do not agree at all) to 5 (agree
entirely). A sample item is ‘My competence is sought-after in the labour market.’
Cronbach’s a for this scale was 0.936.

Strategy of Analysis

IBM SPSS 26.0 and AMOS v24 were used for data analysis. Structural Equation
Modelling (SEM) was employed to perform the analysis, as SEM facilitates the
in-depth examination of intricate interconnections between observed variables and
latent variables. We used Covariance-Based Structured Equation Modelling (CB-SEM)
rather than Partial Least Squares Structural Equation Modelling (PLS-SEM) because
our study explicitly tests theory, and CB-SEM is considered more appropriate for
theory testing (Byrne, 2001). This is because, compared to CB-SEM, the

variance-based technique relaxes some research assumptions in PLS-SEM without
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imposing distributional assumptions on the data (Hair ef al., 2019). Thus, CB-SEM

was preferred for analysis.

Results and Analysis
Descriptive Statistics
Table I shows the means, standard deviations, and correlations for the variables under
study.

INSERT TABLE I HERE
Assessment of Measurement Model
The study data were generated for a single source of self-reported survey data. Thus,
we needed to check for common method bias (Podsakoff et al., 2003). We used
Harman's single-factor test as an exploratory assessment. The factor extraction results
revealed an extracted total variance of 44.65%, showing the absence of common
method bias.

We utilised a CB-SEM technique employing maximum likelihood estimation
using AMOS v24 to test the proposed hypotheses and IBM-SPSS for initial data
exploration. Before hypothesis testing, our analytical process assessed the
measurement model's reliability (Cronbach's alpha, composite reliability), validity
(convergent and discriminant), common method bias, and the structural model.
Descriptive statistics and validity test outcomes are presented in Table II.

INSERT TABLE Il HERE

The criteria for item reliability were satisfied if factor loadings exceeded .70 (Hair et

Page 12 of 35



al., 2019). Both Cronbach's o and composite reliability (CR) were employed to assess
internal consistency reliability, with benchmark values of .80 and .70, respectively
(Hair et al., 2019). Convergent validity was ascertained through the average variance
extracted (AVE), which needed to be at least .50 to be deemed acceptable (Hair et al.,
2019). Lastly, discriminant validity was gauged via the Heterotrait-monotrait ratio
(HTMT) within the multitrait-multimethod matrix, and it was considered valid if the
HTMT value remained beneath the HTMTO0.90 value of .90 (Hair et al., 2019).

In our data, all the factor loadings except SL15 and SLI7 are above .70, showing
that the item reliability was met. We did not delete either SL15 or SL17, for Hair et al.
(2019) suggested that items like these could be preserved if Cronbach’s a of the
construct reaches satisfactory. The internal consistency reliability measured with
Cronbach’s a and CR is satisfactory, all above the recommended values (per Table II).
AVE was above .50, indicating that the standards for convergent validity were met.
Additionally, the maximum HTMT value is .704 (Table III), much less than .90,
showing that the discriminant validity met the requirements. These results collectively
demonstrate adequate construct reliability and internal consistency.

INSERT TABLE III HERE
To evaluate the measurement model and determine the correspondence between the
hypothetical models and the sample data, confirmatory factor analysis (CFA) was
conducted. The overall fit was assessed using established criteria from the literature,
including the CMIN/DF (y2/df) ratio, root mean square error of approximation

(RMSEA), standardised root mean square residual (SRMR), comparative fit index
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(CFI), and Tucker-Lewis coefficient (TLI). Typically, good model fit is indicated by
x2/df < 2 (Byrne, 2001), RMSEA < .06, SRMR < .08 (Hu & Bentler, 1999), and
CFI > .90 (Hair et al., 2019). The estimated fit indices satisfied the specified cutoff
criteria, indicating that the measurement model performed effectively in the study.
The results, ¥2/df = 4.83, RMSEA = .065, CFI = .947, TLI = .941, indicated a strong
fit with the data and significant relationships. Our model fit indices were excellent:
y2/df = 4.89, RMSEA = .060, CFI = .931, TLI = .921, indicating a strong match with
the data.
Hypothesis Testing
Direct Effect
Path coefficients and t-values evaluated the structural model. Path coefficients showed
the significance and directions of the relations proposed in the model. Bootstrapping
was employed to evaluate the path’s significance (Hair et al., 2019). Table 1V
summarises the results of the direct significance test.

INSERT TABLE IV HERE
The results show that SL positively and significantly predicts WB ($=.304), PE
(B=.648) and CA (B=.910). Therefore, H1-H3 are supported.

The results also showed that CA positively and significantly predicts WB
(B=.294), but PE's positive prediction was non-significant (=0.052ns). Therefore, H4
is supported by H5 is rejected.

Mediation Analysis

A 95% confidence interval was produced through bootstrapping to scrutinise the
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mediation effects of CA on SL-WB (H6) and SL-PE (H7). As per the literature,
indirect effects can be established if the confidence interval does not encompass zero
(MacKinnon et al., 2004). Table V shows the results, including the original sample,
the t-statistics and 95% bias-corrected confidence intervals.
INSERT TABLE V HERE

The findings illustrated that CA failed to mediate the relationship between SL and
PE, with zero in the 95% confidence intervals. Thus, H6 is rejected. The findings also
show that CA mediated the relations between SL and WB without zero included in the

95% confidence intervals. Therefore, H7 is supported.

Discussion
Our study examined the impact of engaging in SL on the WB and PE among
university students, focusing on the mediating role of CA. Consistent with previous
research on Chinese students (Liu and Yu, 2015) and Indian graduates (Nimmi and
Donald, 2023), we found a positive association between SL and WB, supporting HI.
Furthermore, in line with Nimmi and Donald (2023), we found a positive association
between SL and PE, supporting H2. These findings align with Stebbins’ (1992; 2006a;
2006b) perspective that engaging in SL can lead to the accumulation of resources,
ultimately enhancing WB and PE.

Our study supported H3, indicating a positive association between SL and CA.
This aligns with previous research highlighting the influence of SL on the

development of personality traits (Savickas, 2005) and the importance of the
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university period as a crucial exploration opportunity for shaping long-term career
sustainability (De Vos ef al., 2020). Our findings are consistent with other studies
demonstrating that fostering networks can enhance confidence and CA (e.g.,
Mansfield et al., 2020; Pham, 2023).

Our study also supported H4, indicating a positive association between CA and
WB. This aligns with previous research highlighting the link between high levels of
psychosocial resources and WB (Konstam et al., 2015; Maggiori et al., 2013).
However, H5 was rejected since the positive association between CA and PE was not
significant. This was surprising given the positive association found in previous
studies (e.g., Monteiro et al., 2019; Tavitiyaman et al., 2023). However, given our
focus on the perceptions of employability (PE), the following reasons may be
applicable.

Firstly, cultural influences in collectivist societies like China prioritise social and
family expectations over individual adaptability (Liu, 2016). Secondly, labour market
conditions, including high unemployment and underemployment rates (Chan and
Zhang, 2021; Mok and Jiang, 2018; Xu and Ma, 2023), might impact perceptions of
employability (PE), limiting the translation of CA into PE. Furthermore, factors such
as shifting economic structures, geopolitical conflicts, and chance events like the
pandemic acknowledge the contextual dimension of sustainable careers (De Vos et al.,
2020) with the impact to influence perceptions of employability (PE).

Regarding the mediating role of CA, our study confirms H7 by showing that CA

mediates the SL-WB relationship, consistent with prior research (Buyukgoze-Kavas et
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al., 2015). However, we find no support for H6 as CA does not mediate the SL-PE
relationship. We propose two potential reasons for this outcome.

Firstly, a skill set mismatch may exist between the skills developed through SL
activities and the skills demanded by employers, which could explain why CA does
not mediate the SL-PE relationship (Savickas and Porfeli, 2012). However, if SL
enhances resources such as flexibility and resilience, that might explain why CA
mediates the SL-WB relationship. Secondly, employability perceptions acknowledge
that PE is influenced not only by CA but also by external job market conditions and
opportunities (Ma and Bennett, 2021). This indicates the importance of contextual
factors beyond an individual’s agency in shaping PE (Donald et al., 2024).

The suggested reasons for the outcomes are somewhat speculative. Additional
research is needed to determine the specific factors at play and identify any other
influences. However, investigating these factors is beyond the scope of this study.
Theoretical and Practical Implications
Our research addresses the need to integrate the higher education and career
development literature, which has historically developed independently despite shared
themes such as PE and WB (Healy et al., 2022). We also provide insights into the
views of domestic Chinese undergraduates, who are an underrepresented group in the
higher education and career development literature. Additionally, we respond to calls
for empirically testing sustainable career theory (Van der Heijden and De Vos, 2015)
in the context of graduate employability (Akkermans et al., 2024). Our focus on the

determinants of WB aligns with the health and happiness indicators of career
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sustainability (per Van der Heijden, 2005), while focus on CA and PE offers empirical
testing of the proposed links in an earlier conceptual paper (Donald et al., 2020).

Furthermore, we contribute to understanding SL among higher education students
(Liu and Yu, 2015) and graduates (Donald and Nimmi, 2023; Nimmi and Donald,
2023; Nimmi et al., 2023). We achieve this by recognising CA as a psychosocial
resource that mediates the SL-WB relationship. By positioning SL as an antecedent of
CA, we integrate personal and social support antecedents (Al Khemeiri et al., 2005;
Hui et al., 2018) since SL can embody both factors (Liu and Yu, 2015; Stebbins,
2006a). Additionally, previous studies have focused on how work-integrated learning
opportunities can enhance students’ PE (e.g. Hughes et al., 2023; Jackson and Dean,
2022) through experiential learning (Kolb, 2015). Our findings emphasise the need
for a more holistic approach to learning, embracing lifewide learning opportunities
(Cole and Donald, 2022) and highlighting the potential significance of non-traditional
forms of learning and development on WB and PE outcomes.

Career advisors must clearly distinguish between SL activities and CL pursuits,
such as attending concerts, napping, or watching television series (Stebbins, 1997).
Students may engage in various forms of SL during their university studies,
encompassing sports team participation, hobbies via student or local societies, and
volunteering endeavours (Stebbins, 1992). This differentiation is crucial in addressing
the contemporary challenges faced by students globally, particularly concerning WB
and PE

Encouragement to participate in SL enables educational institutions to play “a
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strategic role in developing networks and connections that provide students with
valuable information, supports and a sense of belonging” (Bye et al., 2020, p. 898).
This takes on an increased focus when preparing students for sustainable careers
following the reduced opportunities for SL and developing networks and connections
during the pandemic-related restrictions (Donald and Mouratidou, 2022). Efforts to
mitigate barriers to SL access, including time constraints (by embedding SL into the
curriculum) and financial burdens (through providing funding for SL-related activities
and equipment), can significantly enhance CA and social mobility (Donnelly et al.,
2019). Additionally, universities should consider offering courses that enable students
to explore and deepen their SL interests, establish dedicated spaces for SL
engagement, and recognise SL as a meaningful form of learning and development.
Finally, employers and government bodies can benefit from acknowledging the
significance of encouraging individuals to participate in SL activities, which enhance
CA, WB, and PE. Employers can augment their recruitment strategies by emphasising
evidence of SL engagement among candidates and actively supporting continued SL
opportunities for their workforce. This necessitates a societal shift towards integrating
leisure pursuits with professional endeavours. Recognising the value of SL activities
promotes a more holistic understanding of PE and career development, fostering a
resilient, healthy, and adaptable workforce. In recognition of these considerations,
national governments should invest in initiatives that facilitate opportunities for
citizens to engage in diverse forms of SL. Such investment contributes to career

sustainability indicators, such as health, happiness, and productivity, and stimulates
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national economic growth.

Limitations and Future Research

Our study has several limitations in common with other published studies: (i) data
were collected via a single method of questionnaires, (ii) participants self-reported
their perceptions, and (iii) participants came from a single university in China.

Future research should consider comparing findings across different countries to
examine the influence of cultural and contextual factors on outcomes. It would be
valuable to explore if different types of SL yield varying benefits and if these benefits
are affected by factors such as gender or year of study. Longitudinal studies could
provide insights into the temporal aspects of sustainable careers (De Vos et al., 2020).
Qualitative studies could deepen our understanding of the complex interactions
between SL, CA, WB, and PE. Finally, investigating additional mediators and

moderators in the relationship between SL-WB and SL-PE could be interesting.

Conclusion

This study examined the impact of SL on the WB and PE of university students while
also considering the mediating role of CA. Results indicated that SL positively
influences WB and PE. Moreover, CA mediates the SL-WB relationship but not the
SL-PE relationship. The theoretical contribution comes from advancing our
understanding of sustainable career theory through empirical testing of SL, PE, and
CA on WB outcomes within the context of higher education. The study also offers

practical implications for Chinese universities to enhance WB and PE through SL and
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CA development, with potential global applicability.
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Table I: Descriptive Statistics

SL CA WB PE Mean SD
SL 1 3.89 0.76
CA 0.679* 1 5.47 1.08
WB 0.498* 0.504* 1 4.15 1.19
PE 0.707* 0.500* 0.501* 1 3.36 0.95

Note: SL = Serious Leisure; CA = Career Adaptability; WB = Well-Being;
PE = Self-Perceived Employability. * Correlation is significant at the 0.01 level (two-tailed).

Table II: Reliability and AVE of the Measured Model

CR | AVE | MSV | MaxR(H) 1 2 3 4
1.SL {0971 0.674 | 0.477 0.972 0.821
2. WB|0.959] 0.825 | 0.265 0.963 0.502%** 1 0.908
3.PE [0.933| 0.737 | 0.466 0.941 0.682#**1(0.515%*** | 0.859
4.CA 10979 0.744 | 0.477 0.981 0.691%#%**|0.504*** | 0.498*** | 0.863
Note: ***p-value < 0.001
Table III: Discriminant Validity — HTMT Matrix

CA PE SL WB

CA 1
PE 522 1
SL 704 701 1
WB 519 527 S19 1

Note: CA = Career Adaptability; PE = Self-Perceived Employability; SL = Serious Leisure;
WB = Well-Being.

Table 1V: Summary of Hypotheses Tests

Hypotheses Path coefficients Supported
HI SL — WB 304 Yes
H2 SL — PE 648" Yes
H3 SL — CA 6917 Yes
H4 CA — WB 294" Yes
H5 CA — PE .052(ns) No

Note 1: SL = Serious Leisure; WB = Well-Being; PE = Self-Perceived Employability; CA =

Career Adaptability. Note 2: *p-value < 0.001
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Table V: Mediation Test

Original T value 95% Bias corrected Confidence Supported
sample Intervals
H6 SL — .03ns 1.397 [-.02, .08] No
CA—PE
H7 SL — 32 6.592 [.23,.42] Yes

CA—WB

Note 1: SL = Serious Leisure; ; CA = Career Adaptability; PE = Self-Perceived Employability;
WB = Well-Being;. Note 2: *p-value < 0.001 Note 3: Number of bootstrap samples = 10,000
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Caption: Figure 1 shows the proposed conceptual model for undergraduates in China.
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